
On Thursday, February 18, 

2010, the CJUSD school 

board voted 4-3 in favor 

of eliminating 141 certifi-

cated positions. Mel Al-

biso, David Zamora, Frank 

Ibarra and Marge Men-

doza-Ware voted in favor 

while Patt Haro, Robert 

Armenta and Kent Taylor 

voted against. We com-

mend Patt and Robert for 

stating that while they are 

concerned with balancing 

the budget, they were not 

ready to make so many 

cuts and impact so many 

students. 

The organizing team under 

the leadership of Arlene 

Roper put together some 

awesome posters for our 

members to carry with slo-

gans like, “$37 Million in re-

serves. How much is 

enough?”, “Why pink slips 

when CJUSD has 37 million 

in surplus?”, “Locking money 

away while dismissing teach-

ers! What a shameful way to 

run a district” and “94 ele-

mentary + 23 temporary = 3 

schools closing. Which 3 will 

you choose?” They also had a 

flyer with the relevant 

budget numbers to pass out 

to the audience members. A 

number of speakers spoke 

against the resolution includ-

ing the president of the 

Agua Mansa PTA, Elsa Agui-

lar.  

Mel started the board’s dis-

cussion by saying this was a 

difficult decision and 

they had to submit a 

balanced budget to the 

county based on the an-

ticipated money from 

the state. While the 

resolution did pass, the 

board remained hopeful 

that positions would be 

brought back as budget 

adjustments were made. 

The one big factor is 

what the Governor’s 

budget will look like and 

they are preparing for 

the worst case scenario. 

Thanks to all of our 

members who attended 

and waved posters at 

the board. We will keep 

you updated on the lat-

est developments. 
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On January 20th, we stood before the school board and asked for their support and 

for action regarding the serious issues we are facing under the current director of 

PPS. Through a variety of sources, we were promised an investigation and assured 

there would be change. There has been no thorough investigation and no significant 

change. What we did receive were public allegations from an education advocate who 

told the board that we are lazy employees who just don’t want to do our jobs. To 

counter that we showed the board the special education test scores over the past 8 

years. This data indicates an upward trend with an emphasis on the huge jump made in 

the last 3 years resulting in an increase of 29.5% overall. This important progress 

was achieved by the hard work of our special education teachers and support staff at 

PPS during the administration of the previous director. The very people a certain ad-

vocate calls “lazy”. During the last five months we sought support and guidance from 

our district supervisors, we were told over and over, “What will it take for you to 

take the next step...to take action..? Well, we DID, we ARE, and we WILL continue to 

do so. Last Thursday we stood before the school board, for a second time, as profes-

sionals…no serenades, no flowers, just the truth… and we asked the board, “What will 

it take for you to take the next step...to take action..?  

PPS Update by Georgene Dixon 



 Since the 472 trainings and NCLB 

have been a part of our lives, the 

word “research” gets tossed out a lot.  

Every publisher has an adoption that 

is “research based.”  Every consultant 

claims recommendations are based on 

research.  Even the state of Califor-

nia has put out a document titled 

“Show Me the Research” which sup-

posedly bases the Nine Essential Pro-

gram Components on research.   Every 

one knows the value of research; how-

ever, we also know that studies are 

not as cut and dry as some would lead 

us to believe.   There are always limi-

tations and you need to see what the 

parameters are.  Where was the re-

search conducted?  Was it repli-

cated?  Who conducted the study? 

 I like to read the actual stud-

ies, and have spent a number of hours 

and a fair amount of money following 

up on research.  What I have found is 

that the Houghton Mifflin Language 

Arts program as well as most other 

adoptions never had research pro-

jects done to test their effective-

ness.  The publishing companies based 

what they wrote on other research.  

Unfortunately, it doesn’t hold up well.  

The research behind HM is old, going 

back as far back as the 1970’s.  NCLB 

was also based on research from the 

80’s and 90’s.  When California wrote 

the Framework for the adoption in 

2000 they refused to look at re-

search from prominent researchers. 

 Why do I bring this up?  Be-

cause we are asked at an ever in-

creasing rate to try new programs, to 

incorporate new curriculum at the 

expense of something we know works, 

to adjust to different methods of 

delivery and to do it all with a smile 

because it is “researched based.”  

Yet, no one is following these new 

programs to connect the increase in 

test scores to the actual methods.  

For example, there are no peer re-

viewed research studies that say 

“Focus Walls” are connected to stu-

dent learning.  NONE!  Also, a pre-

senter for New Directions kept de-

claring how she had helped schools 

and districts come out of PI; yet, she 

offered no proof that it was her ad-

vice that helped.   

 Now NCLB is chang-

ing to Race to the Top (RTTT) and we 

will be asked to make additional 

changes based on what some believe 

are “researched based” methods.  If 

so much of what we do is based on 

research, then we as professionals 

must look beyond our own belief sys-

tems at the studies.  It is not unpro-

fessional to ask to show us the actual 

studies and give us a chance to criti-

cally look at them.  It is not unprofes-

sional; in fact it is necessary, that we 

demand that our leaders look at all 

the research, not just that which is 

politically motivated.  It is profes-

sional to make sure that we, regard-

less of leadership, keep ourselves 

updated and informed on current re-

search and make sure we are heard 

when decisions are made about our 

students.  True high standards are 

determined in the classroom by 

professionals, not by outsiders.  
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Show me the Research    by Arlene Roper 

The Association elections are here! 

Please make sure your voice is heard. 

Members are running for President, 

Vice-President, High School Director, 

Middle School Director, Elementary 

School Director, State Council, and 

NEA/RA Representatives. This is an 

important way to get involved and 

have your say in which direction you 

want your Association to head.  

MAKE SURE YOU VOTE! 

 

 

ELECTIONS ARE HERE!!! 



During this school year, I have heard 

many conversations where frustrations 

were vented about our evaluation pro-

cedures.  Some teachers do not believe 

that a site administrator, who has no 

experience teaching their grade level 

or subject matter, should be the sole 

judge of their performance in the 

classroom.  At the January CTA state 

council meeting, I served on the 

Teacher Evaluation and Academic 

Freedom (TEAF) committee.  During 

my committee time, I learned that not 

all districts have the same evaluation 

procedures.  Since I have only 

worked in two districts, with similar 

evaluation procedures, I assumed 

the procedure was standard across 

the state.  The most interesting in-

formation that I found was the fact 

that not all districts rely on the site 

administration to be the sole input 

on the evaluation of certificated 

employees.  Other methods dis-

cussed by the committee were self 

evaluation, portfolio evaluations, and 

peer assisted evaluations.  As the 

talk of adding test scores to teacher 

evaluation circulates around the 

country, I think that we as teachers 

should be more active in creating a 

better and more holistic approach to 

our evaluations.  CTA will be updating 

its evaluation policies in 2010.  I 

would be happy to hear from you on 

which way I should influence our 

committee in updating the policies. 
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State Council   by Paul Lucero 
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Rising Medical Costs by Arlene Roper 

Containing costs in the medical 

field is a rising problem.  No mat-

ter how much we stress wellness 

or work to make sure we are us-

ing our plan the way it is de-

signed, medical costs continue to 

rise.  Insurance carriers such as 

Blue Shield negotiate and con-

tract with hospitals and medical 

groups.  All of us want them to 

make sure all “our” hospitals and 

doctors are contracted with 

Blue Shield.  This gives a lot of 

leverage to the Medical 

groups.  You see, Medical 

groups can’t negotiate with the 

government for Medicare or 

Medicaid.  They can’t negotiate 

with the uninsured.  The only 

group of insured they can raise 

prices on are the HMOs.  That 

leaves us vulnerable to higher 

trends in premiums so Medical 

groups can recoup any loses from 

others.  This is why it is impor-

tant to cover everyone.  It is 

also important to contain the 

increases that we see every 

year.  No one wants to sacrifice 

benefits.  ACE will continue to 

work hard to maintain high qual-

ity health benefits for all mem-

bers. 

Merit Pay Update   by Rebekah Acord 

 We often think about teaching as a 

vocation.  We are in our classrooms 

every day to make sure that all of our 

students reach their fullest potential.  

It is just what we do.  I am very upset 

about the recent happenings in our 

state and federal legislatures.  If you 

haven’t heard, the Romero bill was 

passed. The district DOES have to 

bargain with us in order to  base our 

evaluations on our students’ test 

scores.  In other words we don’t have 

to accept merit pay.  Our state wants 

to be able to get the money that the 

government is awarding to 40 states.  

This is purely my opinion, but I feel 

that our profession is under attack.  

We are responsible for so much now!   

When is the government, both state 

and federal, going to realize that 

there are two things that we cannot 

control:  parents and students (outside 

of the classroom!)?   They must realize 

that we, as teachers, are professionals 

and do our very best with very 

little resources, and paying us for 

how our students’  perform on a 

standardized test is a foolish 

idea.  Will it change anything in 

YOUR classroom? How do you feel 

about requiring anyone who makes 

education laws to spend at least a 

week in a school that is in PI 

status?  We continue, as always, 

to be there to teach and support 

our kids! 



March 1: Exec. Board Meeting 

March 4: Rally Day 

March 11: School Board Meeting 

March 12-14: Good Teaching 

Conference 

March 15: Rep. Council Meeting 

March 15-April 2: Elementary 

Off-Track 

March 17: St. Patrick’s Day 

March 29– April 2: Spring 

Break 

School Board  CONTRACT CORNER 
Article 8: 

Hours of Employment 

Lesson Plans (8.2c1) -  

“Lesson plans shall include: 

A) Evidence of content standard 

B) Learning Activities 

C) Method of checking for 

student understanding” 

If your administrator is 

requiring you to put any other 

information in your lesson 

plans, your rights are being 

violated. File that grievance!  

141? REALLY? Here are the numbers we shared at 

the board meeting: 

$37 Million in reserves (an increase of $4 Million) 

$17 Million in ongoing savings from the SERP 

46 teachers retired or left and weren’t replaced 

$250 Million in bond money for new schools 

$3 Million in Fund 17, a special reserve 

$6 Million in Fund 40, another special reserve 

$18 Million in Fund 67, self insurance account 
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Special Events 

Your membership in CTA entitles you to a number of ad-

ditional benefits. TSA, a subsidiary of First Financial 

Credit Union, offers discounted tickets to a variety of 

savings for Disneyland, Knott’s Berry Farm, Legoland, 

Medieval Times Dinner and Tournament,  Pirates Dinner 

Adventure, Movie Tickets (AMC Cinemas, Regal, Edwards, 

United Artist and Pacific Theaters), SeaWorld, Universal 

Studios Hollywood, San Diego Wild Animal Park and San 

Diego Zoo. Also available are See’s Candy Gift Certifi-

cates. For a complete list of availability, prices, and ser-

vice charges, call (800) 537-8491 or visit their website 

at www.tsaspecialservices.com 

Member Benefits 

S u n  Mo n  Tu e  Wed  Th u  Fr i  S a t  

 1 Exec. 

Board 

Mtg. 

2 3 4  

Rally for 

Education 
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Board 

Mtg. 
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14 15 Rep 

Council 
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16 17  St. 
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SPRING BREAK: March 29 - April 2 

Good Teaching  

Conference 


